Report on the 1st FIG YSN Asia Pacific Meeting
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1°T FIG YOUNG SURVEYOR NETWORK
ASIA PACIFIC MEETING
20™ June 2014/ 8:00am to 5:30pm
Impiana Banquet Hall , Impiana KLCC Hotel
Kuala Lumpur, Malaysia
MEETING CHAIR/S Nur Zurairah Abdul Halim (Malaysia)
Donmarl Camua (Philippines)

NUMBER OF ATTENDEES 44 young surveyors from 18 countries as follows:

i. Malaysia,;
ii. Australia;
iii.  Brunei;
iv. Cambodia;
v. China;
vi.  Fiji;
vii.  Indonesia;
viii.  Japan
ix. Mongolia;
X.  Nepal;
Xi.  New Zealand;
xii.  Philippines;
xiii.  Samoa;
Xiv.  Singapore;
Xv.  South Korea;
xvi.  Uzbekistan;
xvii.  Austria (by invitation); and
XViii The Netherlands (by invitation).

Figure 1 The 1st FIG YSN AP Meeting participants with the FIG President
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LINK TO FIG COMMISSION: Commission 1 & Professional Standards and Practice
Commission 2 & Professional EducationCommission and Young Surveyors Network
HIGHLIGHTS & OUTCOMES

. Youth Talk with the FIG President

SIS S Sa O SRS
Figure 2 Youth Talk with the FIG President session

The 1st FIG YSN Asia Pacifi(AP) Meeting B | e |
started at 8.15 a.m with the "Youth Talk

Session" by having the FIG President, Teo \ e [E] g (
Chee Hai as the guest ofhonour. Faz Haron
(Malaysia) successfully moderated the EVALAE LUNPUR 2014
session, providing a direct but informal

communication between the AP Young P ot i
Surveyors and the FIG President At the
same time, the session was also a place -4
where YS sharé their ideas and insights of
FIG as a whole and as YS in the region,
specifically. It was a lively 30 minutes
session where the FIG President also shared
his own experiences and journey in FIG
with the participants. Some of the concerns Figure 3: FIG President shared his experience in FIG
raised were: 1) the gap between the young

and senior surveyor, where the FIG President urged everyone that being a young
surveyor is not an impediment; 2) the Surveyor 2.0- the surveyor is not just as a data
provider but as a solution provider; 3) limited participation of surveyors in the
formulation of policies; 4) age limit for YS, where it was explained that age limit is being
put there just for administrative reasons but is not meant to restrict participation; and 5)
threat to the surveying profession, particularly with the advancement in technology. The
session was ended with a question by the FIG President which is, What will you tell /
share to other YS who isnot attending the FIG events?.

Il. Country Reports and the Asia Pacific Regional Template

Fifteen (15) countries presented the country report based on a common YStemplate
pertaining to the status of the surveying profession in their countries. These were from
Malaysia, Australia, Brunei, Cambodia, PR China, Fiji, Indonesia, Japan, Mongolia, Nepal,
New Zealand, Philippines, Samoa, South Korea and UzbekistarPraba (Malaysia) chaired
the session and ensuredall presenters kept their time.
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The country report was indeed a good experience and a great platform to boost self
confidence as most of the presenters presented for the first time at an international
event. The following were the Country representatives atrandom orders:

W \DEIEE

Figure 7 Kate Fairlie, Australia Figure 8 Kevin Hu, China

mp@ana

Figure 10Kazuaki Fujii, Japan Figure 11 Chandan Das, Nepal Figure 12 Rizqi Abdulh aris, Indonesia OQ
o))
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Figure 14 Fenika Oloapu, Samoa Figure 150dkhuu Kalzan, Mongolia

Figure 16 Matt Ryder, New Zealand Figure 17 Donmarl Camua, Philippines Figure 18 Hyun Sook Lee,SKorea

The country template is as follows:

1.

N

Introduction

a.
b.

C.

a.
e

Brief country background

Name of surveying organisations in your country (include cadastral surveying,
planning, real estate management, etc.)

How many Surveying Professionals? How many Young Surveyors? (Estimation
s ok)

Do you have a national network of Young Surveyors ?What are the activities?
What are the Universities that teach surveying in your country? How many
graaduates a year? (Estimation is ok)

(In your Country) Would you say there are.

a.
b.

Not enough young surveyors?
Not enough surveying jobs?

Top 3 challenges for young surveyors in your country?

Top 3 opportunities for young surveyors in your country?

To remain relevant, what should the role of an Asia Pacific Young Surveyor Network
(AP YSNpe?
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Based on the country reports presented, the following regional template for AP was
formed to give an overview of the YS status in the region. The session was led by Malakai
(Fiji) and Zurairah (Malaysia), and he AP YS template wasagreed as follows:

ASIA PACIFICYSTEMPLATE

.

‘ A " :
A 7\

\725\ ‘»
‘Y. //

Figure 19 Malakai (Fiji) and Zurairah (Malaysia) g etting consensus for a YS Asia Pacific Templateasec
on the Country Template

1. Introduction

a. The @&Asi a P ashall include aR eogntriesnirg Asia namely Central,
East, South and Southeast; and countries in Oceania (Pacific).

b. Most countries in the region have Survey Organisations classified under
government, academe and professional/non-government.

c. There area large number of Surveying Professionalsin the Region and about

less than 30% are Young Surveyors.

d. Majority of the countries do not have a Young Surveyors Network except for LQ
Malaysia, Hong Kong, Japan, Australia and New Zealand and mosgctivities >
(o
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for young professionals are limited or confined to certain non YS oriented
organisation.

e. Most countries have at least one (1) institution teaching surveying except for

Brunei and Singapore. YS from Brunei and Singapore graduated with
surveying degrees from abroad.

2. Are there enough Young Surveyors? Surveying Jobs?

The numbers of professional Young Surveyors vary in each countries, ranging
from a minimum of just 4 YS in Samoa and Brunei,to more than 5,000 in China.
But overall, the Region does not have enough Young Surveyors as the average
age of a Surveyor is 55. One reason is that some countries have rigid licensing
process which less than 40% qualifies or get licensed.The demand for surveyors,
however, is high and plenty of jobs are available both local and abroad. Qualified,
skilled and experienced surveyors are being regarded as a requirement.

3. Top 3 Challenges for Young Surveyors in the Region

a. Quantity and Quality of Young Surveyors (YS)
- Number of Licensed YSProfessional Registration of YS
- Need for skilled and experienced YS and
- Lack of exposure to relevant trainings, seminars or global agendas

b. Culture
- Diversity and requirement to understand local customs;
- Seniority basis;
- Lack ofinternational networking; and
- Language.

¢. Employment and Working Conditions
- Not a popular profession;
- Low Salary;
- Demanding Work/ Laborious Work ;
- High cost of technology /equipment ; and
- Dominated by male.

4. Top 3 Opportunities for Young Surveyors in the Region

a. Networking and Linkages
- Connecting with young surveyors globally;
- Creation of local YSN and
- Linkages to other existing bodies i.e AFLAG, PCGIAP, SEASC .etc

b. Continues Learning’ Education
- Continuing Professional Education/Development; and
- Opportunity to study abroad or apply grants / scholarships.

¢. Region Updates
- Connected easily via easy/ affordable access tothe internet;
- Embracing latest trends and technology for information sharing; and
- Business opportunity
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5. The Role of an AsiaPacific Young Surveyor Network(AP YSN)

QULOST D

®

SR

Establishing a network for the benefit of all Young Professionals within the
whole Asia & the Pacific Region,

Establish further a network young ambassadors of the surveying profession;
Engine for youth coordination, knowledge advancement and sharing,

To increase cooperation between senior and younger professionals in the
region,

To help young professionals in the Asia-Pacific beginning of their careers with
contacts;

To improve the number of young profe ssionals participating within the FIG
and in their respective National Professional Organization;

A platform that create demand for YS in survey industry; and

Be adynamic and productive network by connecting with FIG Commissions

. The participants of the 1st FIG YSN AP
Meeting were very fortunate to have

Chryssy Potsiou (President elect of FIG 2015
- 2018) during the morning session. She
shared her hopes and dreams in future

collaboration and work plan between FIG

and FIG Young Surweyors specifically from

the AP region and supports the

establishment of the AP YSN.

Figure 20 YS with the President elect FIG 2015 2018

Il.  Asia Pacific Forum: Exchanging ldeas

The participants were divided into four (4) groups to discuss the role of the AP YSN

Figure 21 Participants were grouped according to themed topics

Each groups were tasked to discuss on four (4) themed topics and later required to
present it in a forum setting for further deliberations. Rizqgi (Indonesia) ensured each
group understood the objective of the discussion and the meaning of each themed

topics.
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The panels for each themed topic for the AP Forum were as follows:

Engaging YS challengegPanel:Melissa O'brien, New Zealand)
Enhancing YS relevancgPanel: Christian Clemeno, Philippines)
Identifying YS opportunities (Panel:Nabin Paudel, Nepal)
Region Network Strengthening (Panel: Saf Zaffryn, Malaysia)

PN PE

Figure 22 Forum Panels on Themed Topic (Challenges, Relevance, Opportunities and Strengthening)

The AP Forum was moderated by Ms. Kate Fairlie (Australia) and after the forum
concluded, participants were regrouped to further discuss and write down the action
steps or t he aAPo8Nrdles to ermage YShabhallenges, enhancing YS
relevance, identifying YS opportunities and AP region strengthening.

Figure 23 Lively group discussiors
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